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Job Description

	Job Role:
	Skilled Gardener Technician

	Department:
	Estates

	Location:
	Moreton

	Reports to:
	Martin Mellersh

	Main purpose of job role:
	As a Skilled Gardener Technician at Employ My Ability you will carry out numerous gardening duties, assisting the Estate Manager/Head Gardener in the maintenance and development of The Walled Garden as a visitor attraction and leading groups of SEN students on practical work experience.

	Key tasks:
	· Lead groups of SEND students on practical work experience in the gardens and following relevant policies & procedures 
· Work with key educational staff to enhance learning and learning environments for SEND students

· Work with the Estate Manager/Head Gardener to plan and deliver planting schemes
· Manage the propagation of a range of vegetables, flowers, herbs and ornamental plants under cover and in situ soil cultivation

· Bed preparation, eg planting, digging, forking, hoeing, mulching, watering, edging, raking and weeding

· Assist in the supervision, guidance, support and development of SEN students, staff and volunteers

· Day to day cultivation and maintenance of the ornamental gardens

· Any other horticultural tasks required to develop and maintain the highest standards in the garden

· To adhere to current Health and Safety legislation and best practice in accordance with the Employ My Ability's Health and Safety Policy Statement.

· Engaging and enthusing our visitors of all ages, answer their questions and inspire them

· The use and maintenance of hand tools and basic light machinery



	Other duties/responsibilities:
	To:

· ensure all equipment, machinery and buildings are secure

· keep the tool shed/mess room safe clean and tidy

· keep the borders, thoroughfares and highway footpaths clear and free from litter at all times.
· Covering small animal care as required.

	Safeguarding:
	Employ My Ability takes seriously its responsibility for safeguarding and is committed to safeguarding and promoting the welfare of young people. Therefore, we require that all staff share this and act accordingly by applying organisation policy and procedure and attending annual safeguarding training.

	Equality & Diversity:
	Through personal example and clear action demonstrate commitment to equality and diversity ensuring equality of access and treatment in employment and service delivery to all.

	Health & Safety:
	Promote Employ My Ability’s Health and Safety at Work Policy and Procedure and ensure these are implemented effectively within the department.


	Employee Signature:
	Date:



	Line Manager Signature:
	Date:





